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Executive Summary

Business Intelligence and Data Analytics works closely with Institutional Research, Planning, and Effectiveness at Montgomery County Community
College (College) to provide the College’s Factbook. The information provided is meant to serve as a tool for the College’s employees, students,
alumni, and the community that it serves.

As a data resource, the Factbook provides tables and charts representing institutional characteristics, enrollment, demographics, and performance
metrics. Five-year data trends are included to provide added institutional context. The data in this Factbook is categorized by fiscal year (July 1 to
June 30).

The metrics provided in this Factbook aid the College in assessing the Key Performance Indicators (KPIs) of the 2023-2027 Strategic Plan. The pillars
of the plan are to:

" Ensure Student Learning,
"Enhance Employee Experience, and
" Expand Community Participation.

The Factbook, 2023-2027 Strategic Plan, and the KPIs are all made available to both the internal and external College community and illustrate the
College’s continued focus of transparently sharing assessment and evaluation results.

The Factbook is divided into five sections: Employee Profile, Enrollment Trends, Student Demographics, Student Success Metrics, and Dual
Enrollment. The delineated areas below provide narrative highlights for the data in each section.



Employee Profile

" The unduplicated employee headcount trend data has seen shifts in racial and ethnic identities for employees when comparing FY2025 with
FY2021. For instance, there were modest increases in the number of employees who identified as American Indian or Alaska Native, Asian,
Hispanic/Latino, Two or More Races, and in the Unknown category. There was a three percent decrease overall since FY2021 in the number of
employees who identified as White while the number of employees who identified as Black or African American did not see any notable change.

" Furthermore, unduplicated employee headcount by gender and fiscal year has remained consistent over the last three years with small
fluctuations from year to year within one to two percentage points.

"When scanning unduplicated employee headcount by position class, adjunct faculty saw the largest amount of change over the last five fiscal
years.

"Employee promotions are defined as regular full-time and part-time support staff, administrators, and faculty who have moved upwards into a
new level or rank. FY2025 saw an increase of ten promotions (n=66) over the previous fiscal year (n=55).

Enrollment Data

"In FY2025, there was an enrollment increase of 2.25% over the previous fiscal year with increases for online and Pottstown while Blue Bell
remained unchanged.

" Three academic divisions saw increases in enrollment based on total credits:
" The Liberal Arts Division saw the largest increase in credits of 2,402 credits in FY25.
" The STEM Division saw an increase of 1,858 credits over the prior fiscal year.
" The Health Sciences Division saw a modest increase of 425 credits.
" The total credits for the Division of Business and Professional Studies decreased for the third consecutive fiscal year with a total decrease of 1,438
credits since FY2023.
" Regarding credits by modality, online asynchronous was the modality with the highest number of credits at 82,927 total credits with face-to-face
instruction following at 67,554. Overall, credits at the high school, face to face, and online asynchronous all increased over the last fiscal year.



Enrollment Data Cont.

“Unduplicated headcount by fiscal year increased by a total of 204 and unduplicated headcount by term increased for all four terms (fall, winter,
spring, and summer).

" Workforce saw its second lowest unduplicated headcount within the last five fiscal years with a decrease of 108 in FY25 to a total of 1,362.

" Full-time equivalent (FTE) increased for a second straight year for a total of 5,841 (+129).

Student Demographics

" Overall average class size saw a modest increase of 0.58 as compared to FY24 with Pottstown seeing an increase of 1.18, online classes seeing an
increase of 1.01, and classes at Blue Bell seeing a slight increase of 0.08.

*Unduplicated student populations for dual enrollment (+448), certificate (+42), and non-degree (+34) all saw increases, while associate degree
students (-156) decreased when compared to the prior fiscal year.

"Duplicated student populations by degree type were consistent with unduplicated student populations trends. The exception to this during FY25
was the duplicated headcount for certificates, which saw a decrease of 22 in duplicated headcount.

" Student populations by age group remained stable from FY24 to FY25 with fluctuations for the age groups being no larger than 1.29%. However,
when looking at the trend data over the last five years there was an increase in the 0-17 age group which increased by 4.3% and the 18-21 age
group which increased by 2.76% from FY21 to FY25.

" The average age and median age by campus and fiscal year continues to remain stable with no major fluctuations.

" The percentages of female and male students remained stable with fluctuations of no more than 0.10% when comparing FY24 and FY25 while
there was an increase in students with an unknown gender (0.01 to 0.05%).

"When looking at five-year trend data there was an increase in the number of students who identified themselves as racially and/or ethnically
diverse as well as unknown race/ethnicity. This increase was 7.46% from FY21 to FY25.



Student Success Metrics

" The total number of credentials awarded and total number of unduplicated graduates decreased in FY25 from the prior fiscal year by 90 and 58,
respectively.

" Successful course completion was at 75.73%, which is the highest rate in the last five fiscal years.

" Overall, successful course completion in the fall term by modality saw fluctuations in all modalities except for courses taken at the high schools in
face-to-face format as well as independent study. Increases included flex (6.4%), online asynchronous (2.7%), face to face ( 1.83%), and online
synchronous (0.45%) while hybrid saw a decrease of 3.81% when compared with the prior fiscal year.

" Credential seeking student retention, from fall to spring, was at its highest rate over the last five fiscal years at 73.44%.

" Credential seeking student retention, from fall to fall, decreased slightly from 56.40% in FY24, which was the highest rate in five years, to 54.24% in
FY25.

Dual Enrollment

" The unduplicated count of Dual Enrollment (DE) students (students in traditional dual enrollment as well as the Gateway to College, Upward
Bound, and Gear Up programs) has continued its trend of steadily increasing for each fiscal year since 2021 with a high of 3,118 in FY2025.

" The total number of DE credits also continued the trend of increasing over the last five fiscal years to a high of 18,611 (+3,166) in FY2025 with the
high schools continuing to be the course location with the highest number of credits (10,638).

" The summer term saw its highest average credits per DE student in FY25 with an increase from 3.48 in FY21 to 4.32 in FY25. This annual increase
has been a trend over the last five years.

" DE students aged 17 and 18 were enrolled at the highest percentages, 37.91% and 41.66%, respectively.

"FY25 saw the fourth year in a row with an increase in DE students who then went on to take a minimum of one MCCC course after their high
school graduation with a five year high of 361 students in FY25.

" The unduplicated headcount of credential seeking matriculated DE students increased from 211 in FY24 to 231 in FY25.

"Blue Bell was the top campus location for fall matriculated DE students for a third consecutive year followed by online and Pottstown.

" Successful course completion for DE students who matriculated in the fall semester the following fiscal year after high school reached a five-year
high at 78.30%.

" A total of four DE graduates earned credentials in FY25 which included three liberal studies and one physical science degree.



Institutional Information

Click on the links below to learn more about
Montgomery County Community College.

College History

Mission and Vision

Board of Trustees

President

Values

Equity Statement

Accreditation

Student Qutcomes

Senior Leadership and Cabinet

2023-2027 Strategic Plan

2023-2033 Facilities Master Plan

Academic Programs



https://www.mc3.edu/about-mccc/timeline
https://www.mc3.edu/about-mccc/policies-and-procedures/mission
https://www.mc3.edu/about-mccc/policies-and-procedures/statement-of-values
https://www.mc3.edu/about-mccc/presidents-office/equity-statement
https://www.mc3.edu/about-mccc/accreditation
https://www.mc3.edu/about-mccc/consumer-information/student-outcomes
https://www.mc3.edu/about-mccc/board-of-trustees
https://www.mc3.edu/about-mccc/presidents-office
https://www.mc3.edu/about-mccc/presidents-office/senior-leadership
https://www.mc3.edu/about-mccc/presidents-office/strategic-plan
https://www.mc3.edu/about-mccc/presidents-office/facilities-master-plan
https://www.mc3.edu/degrees-and-programs/programs
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Unduplicated Employee Headcount by Position Class
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02021 2022 02023 ©2024 ©2025
Fiscal | Adjunct | Admin. | Advisors | Athletics | Campus | Casual | Clerical/ | Counselors | Custodial/ | Faculty Faculty Hourly | Intern | Librarians | Non- | Paraprofessional | Professional
Year Faculty Staff Safety Special Maintenance Development | Admin. credit Tutors
Officer Skill
2021 684 173 17 10 10 8 95 3 46 157 3 47 2 11 100 23 5
2022 703 179 14 11 10 10 80 2 51 157 3 41 3 10 104 21 6
2023 565 174 17 18 13 9 64 1 55 150 2 43 3 7 96 21 7
2024 548 172 19 17 12 15 60 1 53 146 3 44 2 8 101 23 10
2025 519 164 22 15 13 10 63 1 54 142 3 47 2 8 99 22 14

Note: Employee counts are based on the number of employees actively employed on the last day of the fiscal year (6/30/XXXX). 10




Unduplicated Employee Headcount by Race/Ethnicity and Fiscal Year
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Note: The Ethnicity and Race categories align with the 2025-2026
©2027 ©2022 2023 ©2024 2025 Integrated Postsecondary Education Data System (IPEDS) criteria.
Fiscal | American Indian | Asian | Black or African | Hispanic/ | Native Hawaiian or | Two or More U.S. Unknown | White | Total
Year | or Alaska Native American Latino | Other Pacific Islander Races Nonresident
2021 7 57 145 40 1 5 3 29 1107 1394
2022 7 50 145 39 1 5 3 53 1102 1405
2023 8 47 134 36 1 6 3 67 943 1245
2024 9 52 133 36 9 5 58 932 1234
2025 9 52 124 36 1 7 3 51 915 1198

Note: Employee counts are based on the number of employees actively employed on the last day of the fiscal year (6/30/XXXX).

11




Unduplicated Employee Headcount by Gender and Fiscal Year
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2021 2022 2023 2024 2025
Employee Gender - - - Female — Male — Unknown
Employee Female Male Unknown Total
Gender
Fiscal Year Unduplicated | % of Total | Unduplicated | % of Total | Unduplicated | % of Total | Unduplicated | % of Total
Headcount Headcount Headcount | Headcount | Headcount | Headcount | Headcount | Headcount
2021 825 59.18% 567 40.67% 2 0.14% 1394 100.00%
2022 828 58.93% 577 41.07% 1405 100.00%
2023 716 57.51% 528 42.41% 1 0.08% 1245 100.00%
2024 722 58.51% 510 41.33% 2 0.16% 1234 100.00%
2025 696 58.10% 502 41.90% 1198 100.00%

12



Employee Promotions by Fiscal Year
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Fiscal Year Employee Headcount

2022 FY 45
2023 FY 78
2024 FY 55
2025 FY 66

*Promotion population includes only Regular FT and PT support staff, administrators, and
faculty who have moved upward into a new level (support staff & administrator) or rank
(faculty). Only four years of validated data were available at the time of publication.
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Total Credits by Location and Fiscal Year

200K 186K
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oK
2021 2022 2023 2024 2025
Location ®Blue Bell ®Online ® Pottstown —— Total Credits by Fiscal Year
Fiscal Year| Blue Bell Online Pottstown Year |Total Yearly Credits |Total Yearly Credits YoY % Change
Current Year Previous Year
2025 73,637 89,374 12,232
2024 73,989 86,408 10,982 2021 186,211 194,732 -4.38%
2023 68,657 87,511 9,551 2022 168,832 186,211 -9.33%
2022 53,816 105,403 9,613 2023 165,719 168,832 -1.84%
2021 16,528 164,929 4,754 2024 171,385 165,719 3.42%
2025 175,243 171,385 2.25% 15




Total Credits by Division and Fiscal Year
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2021 2022 2023 2024 2025
Division 1 ® Social Science ®Business & Professional Studies © Health Sciences ®Liberal Arts ® STEM — Total Credits
Fiscal Year Social Science Business & Health Sciences Liberal Arts STEM Total
Professional Studies
2021 37,462 20,360 16,173 48,266 | 63,950 186,211
2022 41,340 15,969 54,434 57,089 168,832
2023 38,736 15,478 55,710| 55,795 165,719
2024 38,119 15,848 58,438 | 58,974 171,379
2025 37,298 16,273 60,840 60,832 175,243

Social Science division was restructured July 1, 2021. 16



200K

150K

100K

50K

Total Credits by Modality and Fiscal Year
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2021 2022 2023 2024 2025
Fiscal Year at High| Face to Face Flex Hybrid| Independent Online Online Total

School - F2F Study|  Asynchronous Synchronous
2021 6,575 778 25 13,633 86 111,557 53,557 186,211
2022 7,581 26,454 7,191 22,093 83 85,856 19,574 168,832
2023 8,957 56,786 2,043 10,367 107 77471 9,988 165,719
2024 10,012 64,230 1,737 8,946 114 77,930 8,416 171,385
2025 10,629 67,554 1,195 6,425 118 82,927 6,395 175,243

17
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Unduplicated Headcount by Fiscal Year

Fiscal Year Total Headcount

2021
2022
2023
2024
2025

16,771
16,907
16,480
16,369
16,573

16,907
16,771 16,480 /
16,369
2021 2022 2023 2024 2025

*Data reflects all student enrollment (including Dual Enrollment, Guest
Students, and Non-Credit Students) enrolled during the fiscal year. 18



Unduplicated Headcount by Term

Fall Winter
26K
10,500
550
10,000 500
, 0.5K
5K 0.5K
0.4K
450
Spring Summer
9.1K 6.3K
9,000 6.2K
6,000 5.9K
8,500
-6K 5.6K
8,000 5,500
2021 2021 2022 2023 2024 2025
Term Name 2021 2022 2023 2024 Term Name 2021 2022 2023 2024 2025
*D fl [l i ki
Fall 10,569 9,919 9,777 9,995 10,335 9,067 8219 7,962 8,227 8505 ata reflects all credit seeking
. students (including Dual
Winter 579 469 475 Summer 6,261 5,620 5,589 5,945 6,157

Enrollment and Guest Students). 19



Unduplicated Headcount by Fiscal Year and Academic Level

25K
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2021 2022 2023 2024 2025
Academic Level ---' Credit — Non-Credit

Fiscal Year | Credit | Non-Credit

2021 15,784 1,041
2022 14,689 2,279
2023 14,477 2,075
2024 15,035 1,470
2025 15,383 1,362

*Undergraduate data reflects all credit seeking students (including
Dual Enrollment and Guest Students).
**Workforce and Undergraduate are not mutually exclusive and

students can be counted in both categories. 20
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Fiscal Year Total FTE
2021 6,207.03
2022 5,627.73
2023 5,523.97
2024 5,712.82
2025 5,841.43

Total Full Time Equivalents (FTE) by Fiscal Year

5.84K
5.71K

5.63K

5.52K

2022 2023 2024 2025

*FTEs' calculated by Total Credits / 30
21
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Average Class Size by Location
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Blue Bell Online Pottstown
02021 ©2022 2023 © 2024 @2025
Fiscal Year| Blue Bell Online| Pottstown Fiscal Year Overall
2021 9.45 14.84 10.05 2021 14.05
2022 10.74 14.43 942 2022 12.71
2023 12.28 14.33 11.47 2023 13.24
2024 13.14 15.82 13.04 2024 14.37
2025 13.21 16.82 14.22 2025 14.94

Overall Average Class Size
20

14.9

15 14.0 14.4

10

02021 2022 ©2023 2024 ©2025

*Class sizes are calculated based on students who
were actively enrolled in a course or courses for the
entire term.

**Locations are designated if a student was enrolled
in a course at the location. A student enrolled in a
course at both Blue Bell and Pottstown will be

counted in both populations.
23



Unduplicated Headcount by Credential Type

Credential Type ® Associate @ Certificate

Dual Enroliment ® Non-Degree

Credential Type 2021 |2022 |2023 2024 | 2025

Associate 10,262 | 9,467 | 8,892 | 9,097 | 8,948
Certificate 375| 333| 293 267, 306
Dual Enrollment | 1,990|2,106|2,400| 2,641 | 3,089
Non-Degree 3,082(2,705(2,876(2,992 | 3,027

*Students with multiple active programs are counted once
within the highest level of credential type. For example, a
student with an associate and certificate program is only
counted once under associate.

Additionally, students with two of the same credential types
are only counted once under that credential type. For

example, a student with only two certificates programs, are
only counted once under certificate. 24



Duplicated Headcount by Credential Type

Credential Type ® Associate ® Certificate © Dual Enrollment ® Non - Degree

15K

10K

5K

0K

Credential Type

2021

2022

2023

2024

2025

Associate
Certificate

Dual Enrollment
Non - Degree

10,262
1,089
2,020
3,164

9,467
1,320
2,139
2,767

8,892
1,023
2,416
2,952

9,097

882
2,659
3,057

8,948

858
3,120
3,084

*Students with multiple active programs are counted once
per credential type, e.g., a student with a certificate and
active associate degree within the same fiscal year are

counted once per credential type.

Additionally, if a dual enrollment student matriculates into
an associate program within the same fiscal year they are

counted once in each credential type.

25
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Unduplicated Headcount by Age Group and Fiscal Year
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02021 2022 2023 2024 2025
Age Group | 2021| 2022| 2023 | 2024 | 2025 Age Group 2021 2022 2023 2024 2025
0-17 1,102 | 1,210 1,297 | 1,498 | 1,733 0-17 6.98% | 8.24%| 896%| 996%| 11.27%
18-21 6,827 | 6,491 6,653 | 6,969 | 7,078 18-21 43.25% | 44.19% | 45.96% | 46.35% | 46.01%
22-26 3,660 | 3,241| 3,190| 3,249 | 3,291 22-26 23.19% | 22.06% | 22.03% | 21.61%| 21.39%
27-30 1,301 | 1,146| 995| 1,010 992 27-30 824% | 780%| 6.87%| 672%| 645%
31-38 1,533 | 1,411| 1,210| 1,199 1,212 31-38 9.71% | 9.61%| 836%| 797%| 7.88%
39-50 957 827 | 792| 794| 746 39-50 6.06% | 5.63%| 547%| 528%| 4.85%
51-65 352 318| 270| 251 257 51-65 223%| 2.16%| 187%| 1.67% 1.67%
Over 65 52 45 70 65 74 Over 65 033%| 031%| 048%| 043%| 0.48%

NOO =N~
mmNLY wwowmsw
NN <t O N
s . 0
51-65 Over 65

*Age calculated by taking the
difference between student's birth
date and June 30th of each fiscal

year.
26



Average Age by Location and Fiscal Year
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Fiscal Year| Blue Bell| Online| Pottstown Fiscal Year Average Student Age *Age calculated by taking the difference

5021 5417 55 43 18.59 5021 54.86 betwegn student's birth date and June 30th of
each fiscal year.

2022 2365 25.39 s 2022 Zoss **Locations are designated if a student was

2023 2348 25.06 20.15 2023 24.08 enrolled in a course at the location. A student

2024 23.19 24.87 20.01 2024 23.81 enrolled in a course at both Blue Bell and

2025 2343| 24.58 19.79 2025 23.71 Pottstown will be counted in both populations.

27




Median Age by Location and Fiscal Year
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21 21 21 21
20
I I 18 18 18 18 18

20

15

10
5

0

Blue Bell Online
02021 2022 ©2023 © 2024 2025

Fiscal Year| Blue Bell| Online| Pottstown Fiscal Year Median Age
2021 22 22 18 2021 22
2022 21 22 18 2022 21
2023 21 22 18 2023 21
2024 20 22 18 2024 21
2025 21 21 18 2025 21

Pottstown

*Age calculated by taking the difference between
student's birth date and June 30th of each fiscal
year.

**| ocations are designated if a student was
enrolled in a course at the location. A student
enrolled in a course at both Blue Bell and
Pottstown will be counted in both populations.

28



Unduplicated Headcount by Gender and Fiscal Year

6.3K

10K 9 5K
®--__.
______________ 8.9K 8.8K
------ .--------___________ [
_________ PR
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8K 8.6
6.3K 6.2K
8K -
o TT— 5.8k
5.8K
2021 2022 2023 2024
Student Gender ---: Female — Male
Student Female Male Unknown Total
Gender
Fiscal Year | Unduplicated | % of Total | Unduplicated | % of Total | Unduplicated | % of Total | Unduplicated | % of Total
Headcount Headcount Headcount |Headcount| Headcount |Headcount| Headcount | Headcount
2021 9,484 60.09% 6,300 39.91% 15,784 100.00%
2022 8,873 60.41% 5,816 39.59% 14,689 100.00%
2023 8,628 59.60% 5,849 40.40% 14,477 100.00%
2024 8,828 58.72% 6,207 41.28% 15,035 100.00%
2025 9,057 58.88% 6,324 41.11% 2 0.01% 15,383 100.00%

2025

29



Unduplicated Headcount by Race / Ethnicity
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American Indian Asian Black or African Hispanic/Latino Native Hawaiian ~ Two or More  U.S. Nonresident Unknown White
or Alaska Native American or Other Pacific Races
Islander
Note: The Ethnicity and Race categories align with the 2025-2026
02021 2022 ©2023 ©2024 2025 Integrated Postsecondary Education Data System (IPEDS) criteria.
Race and | American Indian Asian Black or African | Hispanic/Latino | Native Hawaiian or | Two or More u.s. Unknown White
Ethnicity or Alaska Native American Other Pacific Islander Races Nonresident
Fiscal Year
2021 19 0.12%| 1013 | 6.42%| 2175|13.78% | 1307 | 8.28% 16 0.10% | 779| 494% | 150 0.95%| 840| 5.32%| 9485 | 60.09%
2022 22 0.15%| 1004 | 6.84% | 1978 | 13.47%| 1310 8.92% 13 0.09% | 812| 553%| 191| 1.30%| 721|4.91% | 8638 |58.81%
2023 26 0.18% 990 | 6.84%| 2020| 13.95% | 1363| 9.41% 16 0.11%| 855| 591%| 217| 1.50%| 797| 551%| 8193 | 56.59%
2024 20 0.13%| 1032| 6.86%| 2108 | 14.02% | 1505| 10.01% 20 0.13%| 1018 | 6.77% | 220| 1.46% | 884 | 5.88% | 8228 |54.73%
2025 22 0.14%| 1053 | 6.85%| 2118 13.77%| 1660 | 10.79% 11 0.07% | 1140 | 7.41% | 244 | 1.59% | 1024 | 6.66% | 8111 | 52.73%
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2021 2022

— Credentials Count ---* Unduplicated Headcount
FY Credentials Count| Unduplicated Headcount
2021 1473 1414
2022 1697 1576
2023 1363 1274
2024 1361 1292
2025 1271 1234

Credentials and Graduates

2023 2024

*Credentials includes Associate's Degrees, Regular Certificates,
Specialty Certificates, and Certificates of Completion.

2025
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Successful Course Completion %
80%

75.73%

75% 73.19% 74.00%
. (-}
71.33%
o—

70% 71.18%

65%

60%

2020/FA 2021/FA 2022/FA 2023/FA 2024/FA
Term Successful Completion %
2020/FA 71.18% *Successful Course Completion is defined as achieving a
2021/FA 71.33% grade of A /A-,B+,B,B-,C+,C, or P (passing) within a
2022/FA 73.19% course.
2023/FA 74.00% *Successful Course Completion % is calculated by taking
2024/FA 75.73% the sum of all Successful Course Completions and
dividing it by all grades. 33



97.12%

Successful Course Completion % by Modality
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70% 3 8 © © o e
Igl I ([N NN
60% ]
at High School - Face to Face Flex Hybrid Independent Online Online
F2F Study Asynchronous Synchronous
Term ®2020/FA @2021/FA ®2022/FA © 2023/FA @2024/FA
Term |at High Face to |Flex Hybrid |Independent |Online Online *Successful Course Completion is defined as
School - F2F | Face Study Asynchronous | Synchronous | achieving a grade of A A-,B+,B,B-,C+,C, or P
(passing) within a course.
2020/FA 97.09% | 79.23% | 71.43% | 83.07% 100.00% 69.08% 68.53%
2021/FA 97.46% | 73.22% | 63.69% | 69.23% 71.43% 68.85% 72.85% | *Successful Course Completion % is
2022/FA 97.82% | 70.48% | 66.97% | 82.39% 90.48% 70.17% 69.24% | calculated by taking the sum of all Successful
2023/FA 97.12% | 71.85% | 75.00% | 84.51% 100.00% 70.04% 68.85% | Course Completions and dividing it by all
2024/FA 97.27% | 73.68% | 81.40% | 80.70% 100.00% 72.74% 69.30% | 9rades.
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New Credential Seeking Students Retention % Fall to Spring

80%
75% 73.44%
0,
71.18% 71.23% 712.07% —
0% w
69.44%
65%
60%
55%
50%
2020/FA-2021/SP 2021/FA-2022/SP 2022/FA-2023/SP 2023/FA-2024/SP 2024/FA-2025/SP
Term Retention %
2020/FA-2021/SP 71.18% *Data reflects new degree/certificate-seeking students within each Fall term and if they were also
2021/FA-2022/SP 69.44% enrolled in the following Spring term. New degree/certificate-seeking students are defined as
) o students whose first enrollment term at the college matches the Fall enrollment term and whose
2022/FA-2023/5P 71.23% program includes the potential for a credential from the college. Only students with a credit load
2023/FA-2024/SP 72.07% were included. Students who graduated between the first Fall term and the retained Spring term
2024/FA-2025/SP 73.44% were excluded from both enrollment populations per an updated methodology from previous
Factbooks. 35




New Credential Seeking Students Retention % Fall to Fall

60%
55.89% 56.38%
559, 53.65% \
H
54.22%
(o)
50% 52.67%
45%
40%
35%
30%
2019/FA-2020/FA 2020/FA-2021/FA 2021/FA-2022/FA 2022/FA-2023/FA 2023/FA-2024/FA

Term Retention %

2019/FA-2020/FA 53.65%

2020/FA-2021/FA 52 67% *Data reflects new degree/certificate-seeking students within each Fall term and if they were also

) o enrolled in the following Fall term. New degree/certificate-seeking students are defined as students

2021/FA-2022/FA 2>.89% whose first enrollment term at the college matches the Fall enroliment term and whose program

2022/FA-2023/FA 56.38% includes the potential for a credential from the college. Only students with a credit load were included.

2023/FA-2024/FA 54.22% Students who graduated between the first Fall term and the retained Fall term were excluded from

both enrollment populations per an updated methodology from previous Factbooks. 36
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Unduplicated Headcount of Dual Enroliment (DE) Students Enrolled by Fiscal Year

3,500
3.12K
3,000
2.66K
2.14K
2,000 *—
2.02K
1,500
2021 2022 2023 2024 2025
— Total Dual Enrollment Students
Fiscal Year DE Headcount
2021 2,020
2022 2,139
2023 2,416
2024 2,659 *Dual Enrollment students were counted only once per fiscal
2025 3,118 year if they were enrolled in at least one course as a Dual
Enrollment student at any time within the fiscal year. 38
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Total Credits of DE Students by Fiscal Year

10.0K

8.9K
8K 7.5K
6.5K
6K 5.2K
5K
4K 3.5 TR
2.5K
1.5K 1.7K
2K 1.1K
0.2K 0.2K 0.4K 0.6K 0.6K
0K

2024

Course Location ®BJue Bell ®High School ®Online ®Pottstown

10.6K

2025

2021 2022
Fiscal Year Blue Bell | High School Online| Pottstown Total
2021 245 6,518 5,203 157 12,123
2022 1,095 7,515 3,536 419 12,565
2023 1,508 8,943 2,485 589 13,525
2024 1,698 10,003 3,133 614 15,448
2025 1,841 10,632 5,302 824 18,599

Fiscal Year | Total Yearly DE Total Yearly DE % of College
Credits Credits Wide Total Credits
2021 12,123 186,211 6.51%
2022 12,565 168,832 71.44%
2023 13,525 165,719 8.16%
2024 15,448 171,385 9.01%
2025 18,599 175,243 10.61%
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Average Credits Per DE Student Per Year

4.45
4 4.33 4.35 4.32
4.44 —— 4.25 —o —e
e
—C o—
4.23
40 —— 4.16 4.16
' 4.06 3.80
3.71 o 3.95
® ——
e 3.68 3.73
. 3.59
3.57 3.52
3.31
3.00 3.00 3.00 3.00 3.00
30 e o ° e o
2021 2022 2023 2024 2025
Term © SR - Start of FY ® FA ®\W| ®SP ®SR - End of FY
Fiscal Year Average Fiscal Year Average Fiscal Year Average Fiscal Year Average Fiscal Year Average
Credits Per Credits Per Credits Per Credits Per Credits Per
Student Per Student Per Student Per Student Per Student Per
Term Term Term Term Term
2021 2022 2023 2024 2025
2020/FA 445 2021/FA 433 2022/FA 4.25 2023/FA 4.35 2024/FA 432
2020/SR 3.31 2021/SR 3.57 2022/SR 3.52 2023/SR 3.59 2024/SR 3.73
2020/WI 3.00 2021/WI 3.00 2022/WI 3.00 2023/WI 3.00 2024/WI 3.00
2021/SP 444 2022/SP 4.06 2023/SP 416 2024/SP 4.16 2025/SP 4.23
2021/SR 3.68 2022/SR 3.71 2023/SR 3.80 2024/SR 3.95 2025/SR 4.25
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Unduplicated Headcount of DE Students by Age
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2021 2022 2023 2024 2025
Age Group ©10 @12 @13 @14 ©15 ®16 ®17 ©18 ®19 ®20 and Above
Age Group 2021 | 2022 | 2023 | 2024 | 2025 Age Group 2021 2022 2023 2024 2025
10 1 10 0.03%
12 1 12 0.03%
13 1 13 0.05%
14 15 13 11 8 12 14 0.74% | 0.61%| 0.46%| 0.30%| 0.38%
15 60 79 79 95 90 15 297% | 3.69% | 3.27%| 3.57%| 2.89%
16 332| 368| 306| 419| 434 16 16.44% | 17.20% | 12.67% | 15.76% | 13.92% *Age calculated by taking
17 675 713| 888 962 1,182 17 33.42% | 33.33% | 36.75% | 36.18% | 37.91% the difference between
18 855| 875| 1,076 1,101 1,299 18 42.33% | 40.91% | 44.54% | 41.41% | 41.66% student's birth date and
19 73 75 51 67 85 19 361%| 3.51%| 211%| 2.52%| 2.73% June 30th of each fiscal
20 and Above 9 16 5 7 14 20 and Above | 045%| 0.75%| 0.21%| 0.26% | 0.45% year
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Unduplicated Headcount of Matriculated DE Students by Fiscal Year

- - - Credential-Seeking Student —— Guest Student

High School | Total DE Matriculation | Matriculation
Grad Year Headcount Count FY % FY
2020 1615 288 17.83%
2021 1587 274 17.27%
2022 1574 284 18.04%
2023 1843 349 18.94%
2024 1984 362 18.25%

231
211 aeemmmeT o
—"—. ---------
177 T
® - e . 164 160 _______
e . 0 ..
138
124 e 131
111 110 — —°
[ o—
2021 2022 2023 2024 2025

Fiscal Year Matriculated

*Matriculated Dual Enrollment Students are defined as students who were
previously enrolled as Dual Enrollment students while in high school and then
enrolled in at least one course at MCCC post their high school graduation.
This particular visual and table are only looking at those who matriculated
directly in the following fiscal year (7/1 - 6/30) post their high school
graduation. Matriculation numbers include previous Dual Enroliment students
that matriculated to MCCC as credential-seeking students or guest students.
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Unduplicated Headcount of Matriculated DE Students into the Fall Term
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- - - Credential-Seeking Student —— Guest Student

High School |DE Matriculation | Matriculation
Grad Year Headcount |Count FA % FA
2020 1615 171 10.59%
2021 1587 145 9.14%
2022 1574 147 9.34%
2023 1843 181 9.82%
2024 1984 207 10.43%

Fall Matriculation

*Matriculated Dual Enroliment Students are defined as students who were

previously enrolled as Dual Enroliment students while in high school and then
enrolled in at least one course at MCCC post their high school graduation. This
particular visual and table are only looking at those who matriculated directly in

the following FA term post their high school graduation. Matriculation numbers
include previous Dual Enrollment students that matriculated to MCCC as
credential-seeking students or guest students. 43



Fall Matriculated DE Students by Location

155
150 138
122
110 103

100 93 91
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0 E—
2020/FA 2021/FA 2022/FA 2023/FA 2024/FA

Fall Matriculation
® Blue Bell ®Online ® Pottstown

Fall Matriculation | Blue Bell | Online | Pottstown

*Matriculated Dual Enrollment Students are defined as students who were
2020/FA 7 155 2 . A
previously enrolled as Dual Enrollment students while in high school and then

2021/FA 7 10 = enrolled in at least one course at MCCC post their high school graduation. This
2022/FA 93 82 22 particular visual and table are only looking at those who matriculated directly in
2023/FA 122 o1 26 the following FA term post their high school graduation as credential-seeking
2024/FA 138 103 38

students. Matriculated Dual Enrollment students are counted once per campus
location, but can appear in more than one campus.
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80%
75%
71.98%
70%
65%
60%
2020/FA

Fall Matriculated DE Students Successful Course Completion %

77.86% 78.30%
—
2021/FA 2022/FA 2023/FA 2024/FA

Fall Matriculation
Term

DE Successful
Completion %

2020/FA
2021/FA
2022/FA
2023/FA
2024/FA

71.98%
75.39%
73.44%
77.86%
78.30%

*Successful Course Completion is defined as achieving a grade of
AA-B+,B,B-,C+,C, or P (passing) within a course.

*Successful Course Completion % is calculated by taking the sum of
all Successful Course Completions and dividing it by all grades.

*Only matriculated DE students who matriculated as credential-
seeking were included in the dataset.
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Total DE Graduates & Total Credentials Earned

Credentials Earned by Year and Program

10 Academic Program 7
@ BUSINESS ADMINI...
©® COMPUTER SCIEN...
6
8 © LIBERAL STUDIES (...
7 @ LIFE SCIENCES (A.S.)
_______ MATHEMATICS (A.... 5
6 ----" " ©® MEDICAL OFFICE ...
6 ®PAYROLL SPECIALI... 4
® PHYSICAL SCIENC...
4 4 1
4 © PSYCHOLOGY (A.S)
3
4 @ SPECIALTY CERTIFI...
2 2
1
0
2021 2022 2023 2024 2025
----Headcount — Count of Credentials Earned Y 2022 2023 2024 2025
Fiscal Year | Graduates |Count of Credentials Earned
2021 6 7
2022 7 7
2024 4 4
—— 4 4 *Dual Enrollment Graduates are defined as students that were active

dual enrollment students when they earned a credential from MCCC.
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